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Our purpose is to preserve and 
enhance the value of our clients’ 
assets through long-term 
engagement and analysis. 

QUARTERLY STEWARDSHIP REPORT 

This report aims to provide investors with 
information on our voting and engagement 
activity, as well as highlighting some key focus 
areas for the Stewardship team for the year. 
 

VOTING 

 

Voted on 14 meetings 

In 86% of meetings, we voted with 
management on all proposals 

In 14% of meetings, we voted against 
management on at least one proposal 

VOTING CASE STUDY – ACCENTURE 
 
We voted against management on the resolution 
relating to the remuneration of Executives at 
Accenture, a holding in our IFSL Global Income 
Fund. We noted this year that Julie Sweet’s bonus 
had increased significantly versus 2024, the reason 
for this being that the committee assessed her as 
being in the ‘exceeds’ category. We asked Investor 
Relations to provide further information on what 
that means and the calculations within it. Given the 
committee do not publish thresholds, targets, or 
maxima for the metrics used in the annual bonus it 
was difficult for us, to judge whether Julie’s 
remuneration targets were aligned and stretching. 

In fiscal 2025, CEO Julie Sweet received total 
compensation of approximately $30 million, an 
increase of close to 20% year-on-year. The increase 
was driven primarily by a significant increase in the 
annual bonus, which rose from $2m to $4.5m. This 
was our main concern given disclosure within the 
short‑term incentive plan (STIP), was limited. While 
the scorecard referenced a broad set of financial 
and non‑financial measures, the lack of published 
thresholds, targets or maximum outcomes made it 
difficult for us to assess how challenging the 
metrics were in practice. 

The long‑term incentive plan (LTIP) was based on 
operating income and relative total shareholder 
return (TSR). Although some disclosure was 
provided, it was still challenging to understand how 
performance translated into the final payout. We 
noted that Accenture ranked in the third percentile 
of its peer group on TSR, meaning the threshold 
was not met for a portion of the award. Operating 
income targets appear to have been achieved, with 
steady growth since 2021, but again the lack of clear 
target disclosure limited our ability to assess 
whether the metrics were stretching. 

Additionally, Accenture’s reported CEO pay ratio 
stands at 460:1. Excluding cost‑of‑living 
adjustments, the identified median employee is 
based in India with total annual compensation of 
approximately $22,700, resulting in a ratio of over 
1,300:1. While we recognise the global nature of 
Accenture’s workforce, the scale of this differential 
raised questions around internal equity. 

Following the AGM, we engaged with the 
company to explain our voting rationale. While the 
company provided a qualitative explanation linked 
to financial delivery, strategic execution and 
market position, the committee stated that it does 
not disclose specific bonus targets in order to 
retain flexibility. 
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While we acknowledge Accenture’s strong 
operational performance, we continue to believe 
that improved disclosure is necessary to allow 
shareholders to properly assess 
pay‑for‑performance alignment. 

We will continue to engage with the company on 
these issues and escalate accordingly with a vote 
against the chair of the remuneration committee at 
the upcoming AGM. 

 

ENGAGEMENT 

 

Engaged with 7 
companies 

Engaged on 13 
themes 

Engaged the most on 
remuneration and 
company strategy 

ENGAGEMENT CASE STUDY – WOLTERS KLUWER 
 
We engaged with Wolters Kluwer, a company held 
across all Evenlode funds. The company 
approached us alongside the wider shareholder 
base to seek views on a proposed amendment to 
its articles of association. As a global business that 
depends on attracting and retaining global 
technology talent, the Supervisory Board believed 
the current Dutch requirement for a 75% 
supermajority to approve the remuneration policy 
places the company at a competitive disadvantage. 

Around 35-40% of the shareholder base relies on 
proxy advisers (ISS Benelux and Eumedion). As a 
result, the company has faced challenges in 
increasing the CEO’s long-term incentive 
opportunity, with proxy advisers typically 
recommending votes against such changes. 

Several observations are important to highlight in 
this context. 
• The company benchmarks remuneration 

against a peer group of 23 global companies 
(approximately 60% European and 40% US), 
none of which operate with a supermajority 
requirement. 

• Historically, the remuneration policy has 
received consistently strong support from 
institutional investors, achieving approval 
levels above 95% over the past four years. 

• In 2020 however, the policy failed to reach the 
75% threshold and was voted down. This was 
largely due to benchmarking exclusively 
against US peers, which increased overall pay 
quantum, and concerns over the simplicity and 
robustness of performance measures in the 
long-term incentive plan, which relied on 
adjusted EPS and relative TSR. 

Following shareholder engagement after the AGM, 
the company responded by increasing the 
weighting of European peers and strengthening 
the incentive framework, including the 
introduction of additional short-term performance 
measures alongside return on invested capital 
(ROIC) within the LTIP. 

Ultimately, the question is whether Wolters Kluwer 
views itself as a Dutch company competing 
globally for talent, or a global company that 
happens to be Dutch-listed. We tend to see it as 
the latter. On that basis, we can understand the 
rationale for the proposed amendment, although 
we recognise that the optics are challenging given 
recent underperformance, and that careful 
communication with Dutch media and the broader 
shareholder base will be essential. 

.
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DOUBLE MATERIALITY ASSESSMENT - SAGE

We spoke with Sage, a company held in our UK 
Income Fund. The team has begun its Double 
Materiality Assessment (DMA) and wanted to 
gather views from a broad range of internal and 
external stakeholders on the sustainability issues 
most material to the business. A key focus of the 
assessment was Responsible AI. Sage is in the 
process of developing its framework in this area 
and is looking to map the AI-related impacts, risks 
and opportunities associated with both social and 
environmental factors. 

Sage acknowledged that it does not yet have a 
single, formally approved definition of 
“Responsible AI” and is still working towards a 
more integrated approach. The company 
highlighted that it is actively engaging with 
investors to help shape this definition. Given that 
trust is a central pillar of Sage’s business model, 
we felt this should be more explicitly reflected. In 
our view, the definition should also recognise the 
way Sage’s AI tools are deployed at scale within 
customers’ businesses, not solely within its own 
operations. Millions of small businesses rely on 
Sage’s software to produce accurate and compliant 
outputs. As Sage’s Copilot and AI agents 
increasingly make recommendations and 
automate workflows that directly affect customers’ 
financial outcomes, issues such as biased credit 
assessments or incorrect tax guidance would 
primarily harm customers rather than Sage’s 
internal operations.

Sage also discussed the concept of shared 
responsibility for AI-related impacts across its 
value chain. The company recognises that its 
responsibilities extend beyond its own activities, 
while also emphasising the need to distinguish 
between areas under Sage’s direct control and 
those that sit with cloud infrastructure providers 
(primarily AWS) or customers themselves. Some 
investors have previously raised questions around 
water and food security, reflecting the resource 
intensity associated with data-centre expansion. 
However, we did not consider these issues to fall 
directly within Sage’s responsibility. 

On regulation, Sage noted that the EU AI Act 
entered into force at the end of 2024, with 
obligations for high-risk AI systems applying from 
August 2026. The company’s AI features in areas 
such as HR (for example, workforce analytics) and 
financial services (creditworthiness assessments) 
could potentially fall within high-risk categories, 
which would require bias testing and human 
oversight. Sage explained that each AI use case is 
subject to an internal triage process, including 
assessment against the EU AI Act’s risk 
classification framework, with certain teams such 
as legal, compliance, and ethics involved, 
depending on the materiality of the risk identified. 

 



Quarterly Stewardship Report 
Q1 2026 
 

 

 

3 QUARTERLY STEWARDSHIP REPORT – Q1 2026 

 

STEWARDSHIP TEAM AND ESG 

   
Sawan Wadhwa 

Head of Stewardship 
Bethan Rose 

Stewardship Analyst 
Lily Postlethwaite 

Stewardship Analyst 

Sustainability 

We believe that delivering real, durable returns over the 
long term can be best achieved by integrating 
environmental, social and governance (ESG) factors into 
our risk management framework as this ensures that all 
long-term risks are monitored and managed on an 
ongoing basis. In addition to reviewing ESG factors when 
making investment decisions, we engage with portfolio 
companies on a range of ESG issues (for example 
greenhouse gas emission reduction). However, please 
note that the funds do not have a sustainability objective. 

TCFD Reports 

We recognise that climate changes pose significant 
financial challenges and opportunities in the short and 
long term. We continually assess the climate-related 
risks and opportunities faced by our investee 
companies and understand their readiness for a low-
carbon economy. We have prepared Evenlode's entity-
level Task Force on Climate-Related Financial 
Disclosures (TCFD) report which is available through 
our website. This details how we have managed clear 
systems and processes to identify, assess, and manage 
the climate-related risks we face, applying the same 
process to each investment portfolio.

 

Evenlode Investment Management became a signatory 
to the United Nations Principles for Responsible 
Investment (UNPRI) in 2018. By becoming signatories, 
we commit to implementing these principles and 
incorporating environmental, social and governance 
factors into our investment process to help enhance 
returns and better manage risk for our clients. 

Policy Governance and Strategy: 4/5 or 88% 

Direct – Listed Equity Active Fundamentals: 5/5 or 98% 

Confidence Building Measures: 4/5 or 80% 

 

Important Information 
Evenlode has developed a Glossary to assist investors to better 
understand commonly used terms. 

The information provided is for information purposes only and 
should not be relied upon as a recommendation to buy or sell 
securities. For full information on the Evenlode funds, including 
risks and costs, please refer to the Key Investor Information 

Documents, Annual & Interim Reports and the Prospectuses, which 
are available on the Evenlode Investment Management website 
(www.evenlodeinvestment.com). Recent performance information is 
shown on monthly factsheets, also available on the website. Every 
effort is taken to ensure the accuracy of the data in this document, 
but no warranties are given. Evenlode Investment Management 
Limited is authorised and regulated by the Financial Conduct 
Authority. No 767844.

 

https://evenlode.cdn.ngo/media/documents/Evenlode_Glossary.pdf
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