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1. Article 3 - Sustainability Risks Integration 

• Sustainability related risks are integrated into our investment decision-making and risk 
monitoring processes. 

• Evenlode's ESG Policies and disclosures provide a detailed description of how sustainability 
related factors and risks are integrated into due diligence, investment decisions, and follow-up. 

• Product disclosure is made in the annual periodic reports of the funds. 

2. Article 4 – Principle Adverse Impacts Statement 

• Evenlode does not report on principal adverse impacts of investment decisions on sustainability 
factors at the entity level as it is a UK-based firm and it does not meet the employee threshold 
(500 employees). 

• We do however consider principle adverse impacts at product (fund) level. 
• Product disclosure is made in the annual periodic reports of the funds (How did this financial 

product consider principal adverse impacts on sustainability factors?). 

3. Article 5 – Integration of ESG Risks on Remuneration Policy 

• Evenlode’s remuneration practices and policies are intended to: 
− Promote sound risk management practices in alignment with the firm's risk management 

principles. 
− Discourage risk taking that is inconsistent with the firm's risk appetite or risk management 

policies and principles. 
− Control fixed costs by ensuring that remuneration expense varies according to profitability 

and does not place undue constraints on the firm's ability to maintain its capital base. 
− Link remuneration to the firm's financial and operational performance as well as individual 

performance. 
− Provide competitive, but not excessive, levels of remuneration compared to peer firms of 

appropriate size, scope, and complexity. 
− Promote a positive culture towards risk management and compliance. 

• Evenlode fosters a culture of accountability and shared responsibility, where our employees are 
empowered to make decisions that align with our overall strategic objectives, including our 
approach to managing climate-related risks and opportunities. 

• We do not have prescriptive performance metrics (including ESG-related metrics) tied to 
remuneration. As an organisation, we believe that such performance metrics can lead to 
unintended consequences and may not effectively drive the desired behaviours and outcomes. 

 


